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Q&A
2010–2012 IPERS  
law changes
The changes described in this 
summary are the result of a 2010 
Iowa law (House File 2518).
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What is changing?
The new law makes the following changes:
(a)	 Reduces	IPERS	benefits	not	yet	
earned	by	regular	members	and	raises	
contributions for them above the rate set 
in current law. 
(b) Raises the limit on how much 







not affect most members; some changes are 
merely	technical.
Why are benefit changes  
and contribution rate  
increases needed?
Contribution rates for regular members have not 
kept	up	with	the	value	of	benefits	employees	have	







IPERs has three membership classes. Each class has different contribution rates and 
benefits. Most IPERS members are in the regular class. Only sheriffs, deputy sheriffs, 
and those working in protection occupations are not. (Protection occupations include 
certain employees of the Department of Corrections, state and county conservation 
peace officers, city police officers, DOT peace officers, airport firefighters, airport safety 
officers, fire prevention inspector peace officers, regular and volunteer firefighters, air 
base security officers, county jailers, emergency medical service providers, county 
attorney investigators, and National Guard installation security officers.) 
Overview of changes
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What are the benefit changes for 
regular members? 



























Will sheriffs, deputies,  
and employees in 
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Vesting
What is vesting?






can receive some of the contributions the 
member’s	employer	made	to	IPERS.
How will vesting change?
Before	July	1,	2012,	a	member	must	meet	one	of	









Will the change affect a  
member who is already  
vested or one who will be  
vested before July 1, 2012?
No.	Members	who	are	vested	before	July	1,	2012,	
will remain vested.
How will the change affect 
members who have not  
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Highest average salary





multiplier* × highest average salary 
*The multiplier for regular members is 2 percent a year  
for the first 30 years, plus 1 percent for each of the next  
five years, for a maximum of 65 percent.
How is the highest average  
salary currently figured? 



























average salary  
on June 30, 2012 
Highest 5-year 
average salary  
at retirement
Year Wages Year Wages
2009  $40,000.00 2009  $40,000.00 
2010  $41,600.00 2010  $41,600.00 
2011  $43,264.00 2011  $43,264.00 
2012  $44,994.56 
2013  $46,794.34 
Average  $41,621.33 Average  $43,330.58 
In example 1, IPERS will use the 5-year 
average in the benefit formula because  
it is the higher of the two averages.
Example 2
Highest 3-year 
average salary   
on June 30, 2012 
Highest 5-year 
average salary  
at retirement
Year Wages Year Wages
2009  $40,000.00 2009 $40,000.00 
2010  $41,600.00 2010 $41,600.00 
2011  $43,264.00 2011 $43,264.00 
2012 $40,000.00
2013 $41,600.00
Average  $41,621.33 Average $41,292.80 
In example 2, IPERS will use the 3-year 
average in the benefit formula because  
it is the higher of the two averages. 
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Early retirement reduction




















If you have this 
many years of 
service:
And your 
age is at 
least:
You meet normal 
retirement under: 
33 or more 55 Rule of 88
32 to 32.75 56 Rule of 88
31 to 31.75 57 Rule of 88
30 to 30.75 58 Rule of 88
29 to 29.75 59 Rule of 88
28 to 28.75 60 Rule of 88
27 to 27.75 61 Rule of 88
20 to 26.75 62 Rule of 62/20
less than 20 65 Age 65
Will the Rule of 88 or Rule of 62/20 
change? 
No.




bill also changes how IPERS will calculate the 
reduction.	Now	IPERS	figures	the	reduction	
from the date a member would have reached 
normal	retirement	age.	Starting	July	1,	2012,	
IPERS	will	always	calculate	the	reduction	using	




How can members avoid the 







retirement. These normal retirement rules will 
not change. 
should members who plan to 
retire early hurry up and retire 
before the law changes take 
effect? 








earned after the law changes. 
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How will IPERs calculate the 








Retire December 31, 2014, at age 61
26.5 years of service 
$54,000 average salary










calculation 24 years  
× 2%/year  
= 48% multiplier
2.5 years  
× 2%/year  
= 5% multiplier
$54,000.00 × 48%  
= $25,920.00





Reduced from Rule of 62/20 Age 65
How long 1 year 4 years
Reduction 1 year 
 × 3%/year  
= 3% reduction
4 years 
 × 6%/year  
= 24% reduction
$25,920.00 × 3%  
= $777.60
$2,700.00 × 24%  
=  $648.00
$25,920.00  
– $777.60         
= $25,142.40
  $2,700.00  
– $648.00          
= $2,052.00  
Annual  
benefit





How will the new law  




















How will contributions for 









new law removes that restriction and allows 
contributions for these classes to continue to 
change as much as needed.
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Other changes
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Restoring recorded wages for 
unpaid time and union bumping
These provisions are more likely to help those who  
are near retirement, when recorded wages affect  













had not occurred. 
Bona fide retirement exceptions for 
licensed health care professionals 
in city and county hospitals and 
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